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COLDSTREAM PRIMARY SCHOOL 
       STAFF CODE OF PRACTICE POLICY
All staff will demonstrate commitment to Coldstream Primary School by:

· Successfully implementing and working toward the achievement of the School Strategic Plan goals and priorities.
· Demonstrating a commitment to school policies and procedures.
· Treating all members of the school community with empathy and respect.
· Conducting themselves in an appropriate professional manner.
· Demonstrating a willingness to manage and adapt to change.
· Contributing to whole school activities and taking an active role in the school community.
· Presenting as a positive role model.
· Valuing diversity and promoting positive relationships between all members of the school community.
· Will be working to clear objectives in a transparent manner.

· Accepting responsibility for their decisions and actions
In addition to specific role statements teachers will:
· Treat students equitably and fairly whilst promoting tolerance and passion.
· Actively participate in school decision making.
· Demonstrate a current and highly developed understanding of how children learn and reflect this in classroom practice.
· Establish positive and professional relationships with other members of staff and work as a team.
· Be welcoming and professional towards parents/guardians and foster an active partnership between home and school.
· Ensure that the school environment is conducive to learning and positive behaviour.
· Take responsibility for professional development including sharing good practice with each other.
· Ensure an effective, safe and harassment free environment.
· Freedom from discrimination, harassment & bullying
· Use their views to improve outcomes on an ongoing basis
To create an environment which supports learning, teachers will:
· Recognise and cater for individual differences, abilities and learning styles.
· Monitor and assess students, using variety of techniques.
· Report to students and parents in a meaningful, clear and accurate manner.
· Encourage and empower students to take increasing responsibility for their own learning.
· Promote high but achievable expectations for all students.
· Promote self-esteem and confidence among students and acknowledge achievements.
· Provide positive classroom management to create an environment that maximises learning.
· Establish positive, effective and professional relationships with other staff.
· Ensure supervision of students at all times. 
· Ensure that mandatory professional development is maintained.

· Establish and adhere to a set of meeting norms and protocols.

· Work with the above values with intercollegial teams
COmmunication

This policy will be communicated to our school community in the following ways:

· Available publicly on our school’s website 
· Made available in hard copy from the general office upon request
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